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Rationale 
To provide Kings Priory pupils with appropriate age-related impartial and inspiring 
careers advice which allows them to be well-prepared for life in modern Britain. The 
independent advice should be aspirational and allow pupils to make well-informed 

choices about the next stage of their life, either in education or employment.  
 

This rationale is in line with the statutory guidance published in Careers guidance and 
inspiration in schools by the Department of Education in April 2017. 
 

As Kings Priory School is an all-through school careers advice is delivered in an age 
appropriate form. This begins in First School and culminates in the Sixth Form. 

Throughout the school the careers programme aims to consciously work to avoid 
stereotyping in all advice and guidance given. For example, the school actively 
promotes girls engagement with STEM subjects. 

 
First School (Years Reception-Year 4) 

Pupils are introduced to the different jobs available through a variety of methods. For 
example, visits from people doing different jobs such as, police, local business people 
for example. 

 
Careers awareness is also developed in PHSE lessons. 

 
Middle School (Years 5-8) 
Year 8 pupils will receive impartial advice from North Tyneside Connexions advisors 

prior to making their GCSE options in the Spring of Year 8. These sessions will be 
delivered by a number of advisors, probably in groups. This (alongside advice given 

by teaching staff in school) will ensure that the choices made by pupils are well-
informed and well-made. 
 

Senior School (Year 9-11 & Sixth Form Years 12 and 13) 
The aim across the Senior School is for pupils to incrementally build a clear vision for 

their post-16 options. Pupils will stay with their form tutor during the three Senior 
School years, tutors are encouraged to take an active role in the mentoring of pupils 

in relation to careers. 
 
Vulnerable pupils in Senior School, including those with special educational needs are 

provided with additional advice and guidance in conjunction with the learning support 
department to ensure they are able to access the post-16 opportunities available to 

them. 
 
Year 9 pupils work with North Tyneside Connexions advisors to develop their self-

awareness. This is delivered by impartial advisors from the North Tyneside team and 
allows pupils to reflect on their skills and match them to future educational and/or 

employment opportunities. 
 
Year 9 PHSE lessons focus on careers during the Summer Term. This programme 

allows pupils to reflect on their individual strengths that may make them desirable to 
a future employer and set goals for the following year. It also provides opportunities 

for pupils to analyse what the wider world is like in the modern day and how this 
might influence their future career choices. There is also an opportunity to look at 
their rights and responsibilities and how their present actions will impact upon their 

future.  



 

Page 4 of 6  Author: Phil Nicholson 

Year 10 pupils engage with a programme led by Esh Group. This extensive schools 
programme allows pupils to make real-life contacts with the world of work. Presenters 

from a variety of businesses deliver sessions in school with the whole year group 
involved in the sessions which are once every half-time. Pupils then complete time-

sensitive tasks with their tutors which are then submitted to Esh. The programme 
enables pupils to become better informed about the expectations of employers before 
Year 10 and the educational and employment possibilities post-16. The programme 

also reflects the school’s desire to build strong relationships with employers. 
 

Year 10 PHSE lessons focus on careers during the Summer Term. This programme 
allows pupils to identify their skills and how they link to employability. Research 
information and guidance available to them when making choices for their future 

careers and further education. To reflect on their potential chosen career(s) and the 
progression they would expect. Pupils will also look at the world around them and 

identify changing patterns of employment over time and how this might impact upon 
or benefit them. There is also an opportunity to look at their rights and responsibilities 
as well as desirable attitudes and values for the workplace.   

 
Year 11 pupils receive personalised advice in this key transitional year group. Each 

pupil has a one-to-one interview with a North Tyneside Connexions advisor. This 
interview lasts for 30 minutes and the advisor is able to offer impartial advice about 

the range of options available to the pupil, who remains the priority. Access to the 
school’s Sixth Form is discussed alongside all other options with the aim of ensuring 
as few as possible of the Year 11 leavers become NEET. 

 
Pupils also have a one-to-one interview with a member of the leadership team 

following their mock examinations when issues aired with the North Tyneside 
Connexions advisor can be revisited with the pupil having awareness of the options 
open to them. If necessary a second (follow-up) interview may be arranged with a 

North Tyneside Connexions advisor if the pupil requires further impartial assistance.  
NCS 

 
Sixth Form (Year 12 and Year 13) students enter Year 12 with good GCSE results 
which allow access to A Level subjects. The normal offer is three A Level subjects 

with some students supplementing A Levels with EPQ and/or Sports Leaders 
qualifications. No alternative qualifications are offered in Sixth Form at Kings Priory 

School and therefore the traditional route for students leaving school after Year 13 is 
university.  
 

Students are given access to range of options post-18. These options are delivered 
mainly through dedicated Support and Guidance lessons (there are two allocated for 

each year group in 2017-18). Activities in these lessons include: 
 

 Regular talks from local university outreach teams on a range of university 

issues (application process, accommodation and finance). 
 

 Talk from A Star Future about studying overseas. 
 

 Talks from employers on the degree apprenticeship route (Nestle delivered this 

in 2017). 
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 Students are guided to reflect on their career profiles considering their skills 
and experiences. This is consolidated by their Globalbridge profile. 

 

 From January 2017 all Year 12s are given access to build their Globalbridge 
profile which securely connects students to universities and employers.  
 

Additionally, students are able provided with two major set-piece events in Year 12. 
These events are intended to act as inspirational springboards for students’ 

ambitions: 
 

 In the Spring Term a careers fair is held in school co-ordinated by the Head of 

Sixth Form who works with North Tyneside and other local business (including 
parents) to showcase especially direct non-university employment routes and 

opportunities for students. 
 

 In the Summer Term a two-day UCAS Conference is held in school with local 

universities, ex-students and other school contacts helping to deliver general 
advice about university life and precise advice about their degree area. The 

application process is begun on day two of the conference, usually held in the 
July of Year 12. 
 

Sixth Form students have a dedicated Careers Office in the Sixth Form building. This 

room is monitored by staff to ensure it is tidy and information available is relevant. 
This is equipped with a computer for research and up-to-date prospectus for all 

universities and many other career opportunities. Details of university open days and 
other career opportunities, such as medical experiences are displayed in the Careers 
Office. 

 
Students in Sixth Form are allowed five school days in total across Year 12 and Year 

13 for visiting universities. If possible university open days should be attended on a 
Saturday. Permission to be absent from school must be requested from the school 
and then agreed by the school. A record of the total days absent from school for 

university open days for each student is held by the Sixth Form Administrator. 
 

See NHu for other 6F 
 

General Policy  
 
Destinations 

The school completes a destination report for Year 11 and Year 13 as soon as possible 
after the end of each academic year. This information is used to analyse the 

appropriateness of the next stage accessed by the school’s pupils. In particular the 
quality of the university accessed by Year 13 students and ensuring that the number 
of post-16 leavers who are NEET is minimal.  

 
Work Experience 

At present there is no formal school co-ordinated work experience programme. Pupils 
are assisted on an individual basis to access work experience by the school, who may 
complete application forms or act as a referee for pupils. Pupils are encouraged to 

access their own work experience out of school time. 



 

Page 6 of 6  Author: Phil Nicholson 

 
Requests for work experience by pupils during term time will be considered on an 

individual basis. If agreed then permission for absence from school can only be given 
by the relevant Head of School. 

 
Across the faculties 
Individual faculties are encouraged to allow pupils to have experience of the world of 

work. This includes off-site educational visits to connected employers and speakers 
visiting school to support the delivery of the curriculum and to widen pupils’ 

experience of the workplace. Examples of these are found in several curriculum 
areas, for example a MFL visit to Proctor and Gamble. 
 

Gatsby Benchmarks 
The school is committed to working towards achieving the nationally respected 

Gatsby Benchmarks to quality assure our careers provision. The initial audit will take 
place during 2017-18 with the school working with local careers support agencies 
(such as the North East Local Enterprise Partnership) to carry out the audit and 

develop the next stage of the school’s careers action plan. 
 

The school will actively engage with local careers initiatives and events to ensure all 
pupils are given relevant and up-to-date advice. 


