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Introduction  
This policy outlines the commitment that Kings Priory School makes to provide a 
caring, safe environment so all pupils can learn in a secure atmosphere, protected 
from harassment, bullying and discrimination. 
 

This policy applies to ALL STAFF AND PUPILS of Kings Priory School. 
 

Bullying of any kind is unacceptable at Kings Priory School. This includes physical, 

non-verbal, verbal, indirect, cyber, homophobic, racist, sexual, social and SEND 

bullying. Bullying is a type of peer on peer abuse. (KCSIE 2021) 
 

Bullying can happen in any school. At Kings Priory School we have these principles 

and aims in place to ensure that bullying, when it does occur, is quickly stopped. 

 

Aims  

• To ensure that school is a safe, secure and positive environment where young 

people can achieve their potential, making full use of the opportunities 

available to them and have the right to be treated with respect and to be free 

from intimidation.  
• To ensure that all staff and pupils are aware of what constitutes bullying/peer 

on peer abuse and can identify key indicators of bullying behaviours through 

training and CPD.  
• To encourage pupils and staff to be part of a ‘telling school’.  
• All staff must be aware of their responsibility to listen and to take seriously any 

allegation of bullying and fully investigate all incidents reported to them.  
• The issue of bullying in school will be tackled proactively for the benefit of 

all young people in the area.  
• To create an anti-bullying culture through discussing the issues of bullying 

in assemblies, tutor/chapter time and the PSHE programme. 
 

What is Bullying?  
It is acknowledged that the responsibility for dealing with bullying is shared between 

pupils, parents and the school. This will lead to the best outcomes. 
 

Definition of bullying  
All parties accept the definition of bullying as: 
 

‘Behaviour by an individual or group, usually repeated over time, that 

intentionally hurts another individual or group either physically or 

emotionally’. 

 

Bullying can be described as the abuse of power by an individual or group with the 

intent to cause distress to another individual or group. It is deliberately hurtful 

behaviour, which may be physical, sexual, verbal or psychological in nature. It is 

repeated over a period of time on those who feel powerless to resist with the 

intention of causing distress. 
 

Bullying should always be taken seriously. All bullying is unacceptable. 
 

Bullying does not only occur between young people. The above definition can also 
be seen to characterise some relationships between adults or between adults and  
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young people. In more serious instances where adults abuse their power over a 
young person or a young person abuses their power over another young person, 
bullying may be viewed as child abuse and should be treated as such. 
 

Seven common elements of Bullying  
Bullying is deliberately hurtful. It typically has seven elements: 
 

1. An initial desire to hurt. 
 
2. The desire is expressed in action. 
 
3. Someone is hurt either physically or emotionally. 
 
4. There is an imbalance of power. 
 
5. It is without justification. 
 
6. It is typically repeated. 
 
7. There is evident enjoyment by those who bully. 
 

Bullying can also stem from thoughtlessness, such as in name calling or from 
institutionalised attitudes, for example in relation to gender or race. That does not 
make it any less acceptable. 
 

The three typical forms of Bullying  
Bullying can typically take three forms: 
 

1. Physical bullying, such as hitting, kicking, taking belongings. 
 
2. Verbal bullying, such as name calling, insulting, making offensive remarks. 
 
3. Indirect bullying, such as spreading nasty stories, exclusion from social 

groups. 
 

Name calling is the most common direct form. This may be because of individual 

characteristics. However, pupils can be called names because of their ethnic origin, 

nationality or skin colour, sexual orientation, religion or belief, age, pregnancy or 

maternity, gender reassignment or some form of disability. This can be in person 

or online. 
 

The use of mobile phones/online means to send insulting, obscene or threatening 

messages is both verbal and indirect bullying. The use of phones, including camera 

phones to harass or transmit derogatory text messages and/or photographs/videos 

must also be viewed as bullying. 
 

Bullying is always significant to the person being bullied. 
 

All these things affect people in different ways and each person will react differently 

when bullied. We believe that if a person feels intimidated or is made to feel unsafe by 

the words/actions of another person then he or she is being bullied. 
 

No case brought to our attention will be viewed as unimportant. We want everyone 

in our school community to view bullying as anti-social behaviour which is 

unacceptable and which will not be tolerated.  
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Types of Bullying  
There are different types of bullying such as: 
 

• Name calling.  
• Spreading rumours.  
• Causing physical pain.  
• Stealing possessions.  
• Leaving others out.  
• Sending mean messages.  
• Filming/taking photographs of then spreading it about.  
• Sending derogatory, unkind or insulting emails or messages on social 

networking sites.  
However, there is a difference between bullying and falling out between friends. 

People can be hurtful to each other because of thoughtlessness, but if this is 

intentional then this can also be bullying. 

 

Bullying by race, gender, sexual orientation or 

disability Racist Bullying 

The Macpherson (1999) report defines racist bullying as “any incident which is 

perceived to be racist by the victim or any other person”. 
 

A young person may be targeted for representing a group. Attacking the individual 

sends a message to that group. Incidents can include: 
 

• Verbal abuse – name calling, racist jokes, offensive mockery/mimicry.  
• Physical aggression or threats.  
• Wearing offensive or provocative badges or other insignia.  
• Bringing racist leaflets, comics or magazines into the School.  
• Racist inciting of others.  
• Racist graffiti or other written insults including against food, music, dress or 

customs.  
• A refusal to associate with someone of other ethnic origin in work or play. 

 

Sexual Bullying  
Sexual bullying is characterised by the following: 
 

• Abusive name calling.  
• Looks and comments about appearance, attractiveness, emerging puberty.  
• Inappropriate and uninvited touching.  
• Sexual innuendoes and propositions.  
• Pornographic material.  
• Graffiti with sexual content.  

In its most extreme form, sexual bullying takes the form of sexual assault or even 

rape. 
 

Under these circumstances police would normally be involved as these are 

criminal offences.  
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Sexual Orientation/Gender Bullying  
A person does not have to be lesbian, gay, gender reassigned or bi-sexual to 

experience this type of bullying. In most cases being different can be enough to 

trigger bullying. Bullying because of any of the above is not acceptable at Kings 

Priory School. 
 

Disability Bullying  

Young people with special needs or disabilities are often at a great risk of being 

bullied, both directly and indirectly. The bullying is usually about their specific 

difficulties or their appearance. This is compounded by the fact that these young 

people may not be able to articulate their experiences. 
 

Anti-Bullying Agreement  
Everyone within the school community has the right to work in a safe, secure 

environment and the right to mutual respect. Members of the community will be 

encouraged to be assertive and supportive in their relationships with others. 
 

Parents have the right to be informed about all recorded incidents of bullying 

relating to their child and have the responsibility to inform the school of incidents 

reported to them. Parents will be informed of their right to complain if they are 

unhappy with the response from Kings Priory School. 

 

Roles of responsibility 

 

The role of the pupils  
The role of our pupils in the successful implementation of this policy is fundamental. 

Pupils should know that hurting someone (physically or emotionally) is wrong and 

that bullying is wrong. Pupils should tell any adult (school staff or parent) if they 

feel they are being bullied. If bullying persists, they must keep on letting people 

know. 
 

Pupils should tell us their honest views about school in regular feedback via pupil 

voice forums. These views can be specifically about bullying but may also be about 

how safe they feel in school. 
 

The role of teacher and other staff in school  

• All staff take all forms of bullying seriously; they aim to ensure bullying is 

not acceptable at Kings Priory School. Classroom staff should communicate 

to pupils the message that hurting someone (physically or emotionally) is 

wrong and that bullying is wrong and unacceptable. 
 

• If a staff member witnesses an act of bullying, they should investigate it 

themselves (and ensure a member of the relevant pastoral team is informed). 

This should be done by using Gordian online recording. They should 

also inform the relevant pastoral leader for that child. 
 

• Adults will fully support a pupil who is or has been being bullied. Time should be 

spent with the pupil to restore the pupil’s confidence, happiness and other 

aspects of health – adults within the school will monitor and restore the pupil’s 

wellbeing through checks, smiles and other ‘signs’ that they are being looked 

after and are safe. The pupil’s parents will also be consulted. 
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• School staff aim to stop the problem for the child being bullied. This will be 

done through the application of our consequence system, informing parents, 

possible involvement of outside agencies and hopefully restorative work can 

then be done. 
 

• Some time will be spent with the pupil who has bullied to explore reasons 

for their actions and demonstrating why their actions are unacceptable. 
 

• All staff should equip themselves with skills and awareness e.g. through 

available CPD, Policies and by seeking advice. 
 

• All classroom staff should follow PSHE (Personal, Social, Health Education) 

and chapter time guidance to ensure our pupils are fully aware of what 

bullying is and how we tackle it as a school. 
 

• All staff will follow the principles set out in this policy in order to continue our 

school climate of mutual support and praise, so making bullying at Kings 

Priory School even less likely. 
 

The role of the Senior Leadership Team  
The Senior Leadership Team will ensure: 
 

• All principles and roles from this policy are implemented. 
 

• All staff are aware of their roles and responsibility for the prevention of 
bullying at Kings Priory School. 

 
• That they follow all principles and roles from this policy. 

 
• Hold regular Assemblies which promote Anti-Bullying awareness and that 

these messages are communicated to the whole school. 
 

• To hold a record of all bullying incidents, including any racist, homophobic 
or gender-phobic. 

 
• The nominated member of SLT reports to The Principal for the information 

required to the Academy Council. 
 

The role of parents  
• Parents have the responsibility of supporting this policy on positive 

relationships. 
 

• Parents concerned about bullying should contact their child’s Class 
Teacher/Tutor straight away. If a parent is worried that their child is being 
bullied, we encourage them to contact school as soon as possible. Please do 
not leave these for a period of time hoping it will subside. The quicker school 
knows, the easier the issues are to resolve. 

 
• If a parent suspects their child may be bullying someone else we would also 

encourage them to contact the school to ensure that any remedial work can 
be done with their child. 

 
• If a parent is dissatisfied with the response from the relevant pastoral team 

they should contact the relevant Head of School for further advice.  
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The role of the Academy Council  
• The Academy Council supports the school in all principles and roles set out by 

this policy. It does not condone any bullying at all in school. Any incidents of 

bullying will be taken very seriously and dealt with appropriately. 
 

• The Academy Council monitors incidents of bullying and reviews the 

effectiveness of this policy. 
 

• They require the Senior Leadership team to keep accurate records of all 

incidents of bullying and to report to the Academy Council via the relevant 

sub-committee any incidents of bullying and the effectiveness of anti-bullying 

strategies. 
 

• The Academy Council will respond to any formal complaints regarding 

bullying in line with our complaints policy. 
 

 

Responding to reported incidents  
The following procedures will be observed: 
 

Report - staff will record and investigate all bullying incidents in order to stop the 

bullying quickly. 
 

React - Interventions will be implemented. 
 

Reassure/Review - The situation will continue to be monitored to reassure the 

pupil. 
 

Actions taken for all reported cases of bullying:  
• The member of staff will talk through the issues with the pupil.  
• The member of staff will discuss with the pupil how they will deal with the 

issue. A Gordian concern log should then be made by the member of staff.  
• Head of Year will record the incident in relevant google form for tracking 

purposes.  
• Strategies will be implemented until the pupil feels the bullying has stopped.  
• The most appropriate member of staff will meet the pupil approximately 3 

months after the case is closed to check that the issues remain resolved.  
• All Pastoral teams will maintain records on Gordian to ensure a record of 

issues of bullying that have been reported and dealt with. This must be 

categorised.  
• Parents will be informed and included in discussion about the interventions. 

 

 

Possible interventions used  
The following interventions will be used as appropriate to the individual: 
 

• Support for the alleged victim and the alleged bully/bullies.  
• Phase Leader/Head of Year/nominated Mentors may be involved in the 

response to incidents.  
• Incidents may be addressed both within and outside of the school, seeking 

external support from the Local Authority or Police if necessary.  
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• Reported incidents may lead to referral to the Head of School, The Principal 

or to permanent exclusion.  
• Partner agencies will be included, where appropriate, in developing an action 

plan to address the problem, e.g. CAMHS (Child & Adolescent Mental Health 

Services).  
• Restorative work will be implemented where and when appropriate. 

 

 

N.B this list is not definitive or exhaustive and other strategies may be used as 

and when deemed necessary. 
 

Possible Sanctions used  
Sanctions will be appropriate to the individual case and may include: 
 

• Restriction of opportunities to socialise at break/lunchtime - i.e. supervised 

breaks/ lunchtimes.  
• Detentions at lunchtime or after school (by prior notification).  
• Placing on daily report or Behaviour Contract.  
• Removal from parts of a timetabled curriculum for a fixed period of time.  
• Group changes.  
• Prepare for Learning or time spent in Learning Loft.  
• In more serious cases pupils can be expected to be excluded for a fixed 

term following the incident.  
• If the bullying behaviour continues after intervention then it will be taken 

very seriously and ultimately could lead to Permanent Exclusion. 
 

 

N.B this list is not prescriptive or exhaustive and should not be used as an order of 

actions but instead should be used as examples of proposed actions. All cases will 

be assessed and actions implemented as required. 

 

Links to other policies  
This policy is written with reference to the School’s Behaviour Expectations Policy, 

Complaints Policy and School Values. 

 

Monitoring of impact  

Review evidence will be in the form of a report by the relevant Pastoral staff, using 

information from the Central Bullying Log, SIMS and feedback from pupil voice and 

parents. 
 

As an educational institution it is important to remember that we are a school who 

endeavours to educate our pupils in terms of appropriate behaviour. Our 

underpinning approach to dealing with all incidents of behaviour that does not 

match our values is to address, correct and educate. 
 

Cyber-Bullying 

 

Definition:  
"Cyberbullying is the use of Information Communication Technology (ICT), 
particularly mobile phones and the internet, to deliberately upset someone” DCSF 
2007.  
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There are many types of cyberbullying. Although there may be some of which we 
are unaware, here are the more common: 

 

1. Messages that are threatening or cause discomfort. 
 

2. Picture / video-clips via mobile phone cameras - images sent to others to 
make the victim feel threatened or embarrassed. 

 

3. Mobile phone calls: silent calls or abusive messages or stealing the victim’s 
phone and using it to harass others, to make them believe the victim is 
responsible. 

 

4. Emails: threatening or bullying emails, often sent using a pseudonym or 
somebody else’s name. 

 

5. Chatroom bullying: menacing or upsetting responses to children or young 
people when they are in a web-based chatroom. 

 

6. Instant messaging (IM): unpleasant messages sent while children conduct 
real-time conversations online using MSM (Microsoft Messenger) or Yahoo 
Chat (although there are others). 

 

7. Bullying via websites: use of defamatory blogs, personal websites and 
social networking sites e.g. Facebook, SnapChat, Instagram and Twitter. 

 

 

How is cyberbullying different?  
Bullying is bullying wherever and however it takes place. Cyberbullying is a method 
of bullying that uses ICT to upset, threaten or humiliate someone and has the 

following key characteristics. 

 

Cyberbullying can take place at any time, in any location; technology allows the 

user to bully anonymously. 

 

Cyberbullying can occur on vast and rapid scale. 

 

Electronic content is very hard to control; it can never be guaranteed to be removed 
totally from circulation. 

 

Bullies can take actions to attempt to be anonymous and can feel ‘distanced’ from 
the incident. 

 

‘Bystanders’ can easily become perpetrators. 

 

The ‘profile’ of a cyberbully or a target varies – age / size is not an issue. 

 

Cyberbullying incidents can be used as evidence.  
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Cyberbullying can occur unintentionally often due to a lack of awareness / 

empathy – ‘It was only a joke’. 

 

Cyberbullying leaves no physical scars so it is, perhaps, less evident to a parent or 
teacher, but it is highly intrusive and the hurt it causes can be very severe. 

 

Young people are particularly adept at adapting to new technology, an area that 

can seem a closed world to adults (e.g. the numerous acronyms used by young 

people - POS - Parents Over Shoulder, TUL – Tell You Later); this makes it difficult 

for adults to recognise potential threats. 
 

At Kings Priory School, we take this bullying as seriously as all other types of 

bullying and, therefore, will deal with each situation individually. An episode may 

result in a simple verbal warning. It might result in a parental discussion. Clearly, 

more serious cases will result in further sanctions. Please read this information in 

conjunction with our Acceptable Use Policy. 
 

Key advice to pupils:  
The following points are taught to our pupils on a regular basis, especially when 

teaching about internet use: 
 

• Always respect others – think about what you say online and what images 

you send / post. 
 

• Remember that anything you publish online can be made public very quickly 

and you will never be sure who may have seen it; once something is posted 

you lose control. 
 

• Treat your password like a toothbrush: never share it with anyone and only 

give your personal information like mobile phone number or email address 

to trusted friends. 
 

• Learn how to block or report online bullies or anyone behaving badly! 
 

• Don’t retaliate or reply. 
 

• Save the evidence – take screen shots of text messages, online 

conversation, pictures etc. 
 

• If you’re worried, always make sure you tell an adult you trust or contact 

someone like Childline, the service provider e.g. website, mobile phone 

company, school or police. 
 

• If you see cyberbullying take place then support the victim and report the 

bullying. 
 

• There's plenty of online advice on how to react to cyber bullying. For 

example, www.kidscape.org.uk has some useful tips. 
 

Key advice for parents:  
The following points are communicated to parents: 
 

• Be alert to your child being upset after using the internet / phones – they 

may be secretive, change relationships with friends.  
 

 
Page 10 of 16 



• Your child is just as likely to be a bully as to be a target. 
 

• Talk to your child and understand how they are using the internet and their 

phone. 
 

• Use safety tools and parental controls – if you’re not sure how, contact your 

service provider. Please note tools are not always 100% effective. 
 

• Remind your child not to retaliate. 
 

• Keep any evidence of cyberbullying – emails, online conversations, texts etc. 
 

• Report the cyberbullying. 
 

• Contact the school so they can take action if it involves other pupils. 
 

• Contact the service provider e.g. website, phone company etc. 
 

• If the cyberbullying is serious and a potential criminal offence has been 
committed then consider contacting the police. 

 
 

 

Anti-Racism  
Like bullying, racism can exist in any school, even those where its pupils are all made 

up of one ethnicity. At Kings Priory School, it is extremely rare. However, our school is 

in an increasingly multi-cultural community and we have these principles and roles in 

place to ensure that racism can be quickly stopped if it were to occur. 
 

Definition:  
The Stephen Lawrence Enquiry Report defines racism as: ‘conduct or words which 

advantage or disadvantage people because of their colour, culture or ethnic origin’. 

A racist incident is defined as ‘any incident which is perceived as racist by the victim 

or any other person’. 
 

Racist behaviour is any hostile or offensive act or expression by a person of one 

racial/ethnic origin against a person/group of another racial/ethnic origin. It can 

also be any incitement to act or express themselves in such a manner that would 

interfere with the peace and comfort of a person/group, regardless of whether that 

person/group are present or not. 
 

Racist behaviour in an educational institution can include: 
 

• physical assault because of colour and/or ethnicity; 
 

• derogatory name-calling, insults and racist jokes; 
 

• racist graffiti; 
 

• provocative behaviour e.g. wearing racist badges/insignia; 
 

• bringing racist materials e.g. leaflets, magazines into school; 
 

• verbal abuse/threats; 
 

• incitement of others to behave in a racist way (whether or not the ethnic 

group are aware or not);  
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• racist comments in the course of lessons; 
 

• ridicule of cultural differences e.g. food, music, dress etc; 
 

• refusal to cooperate with other people because of their colour and/or 

ethnicity. 
 

Aims and objectives:  
Our school is a safe and secure environment where everyone can learn irrespective of 

their nationality, ethnic background or faith. It is not possible to achieve this if anyone 

faces prejudice or hostility. Racism is wrong. We therefore do all we can to prevent it 

by sustaining a positive, happy and healthy whole school ethos in which equality of 

opportunity is fundamental (see Equality & Diversity Policy). 
 

We want to:  
• make our school safe and welcoming for all pupils, parents, staff; 

 

• sustain an environment in which racist assumptions, attitudes and 

behaviour are challenged; 
 

• sustain an environment in which we all recognise and celebrate our 

similarities and our differences; 
 

• provide a curriculum which emphasises the positive aspects of all cultures 

and of a multi-cultural society; 
 

• give all pupils, parents and staff the confidence that racism can and must 

be eradicated from our society; 
 

• ensure staff are always aware of implicit racism and issues surrounding the 

use of correct terminology, 
 

• customs, language etc; 
 

• ensure staff directly intervene when they are aware of racist incidents; 
 

• Ensure our staff are well educated and trained to understand racism. 
 

 

The role of children:  
All pupils should know that racism is wrong. 
 

• Pupils should tell any adult (school staff or parent) if they know of any 
racism in our school. If it persists, they must keep on letting people know. 

 
• Pupils should tell us their honest views about school in regular feedback e.g. 

Pupil Voice, School Council meetings, informal conversations with staff. 
These views can be specifically about racism but may also be about how safe 
and welcome they feel at school. 

 

The role of Classroom Teachers and other staff in school: 

All staff take racism seriously; they aim to ensure racism is seen as unacceptable. 
Teachers and teaching assistants should communicate to all children, other staff 

and to parents the message that racism is wrong and unacceptable at Kings Priory 
School and in society.  
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• All racist incidents will be dealt with no matter how trivial they may seem to 
be. 

 
• If staff are aware of racism, they should refer it to the Relevant Head of 

Year/Phase Leader or Head of School directly. 
 

• Adults fully support the victim of racism. Time is spent to restore the victim’s 
confidence, happiness and other aspects of health. Adults will monitor and 
restore the child’s well-being through checks, smiles and other ‘signs’ that 
they are being looked after and are safe. 

 
• They also aim to stop the problem. For the child who has been racist, the 

consequences are put in place, including informing parents there is also the 
possibility of some form of exclusion (Fixed or Permanent if deemed 

appropriate). Time is spent with the pupil who has been racist to explore 
attitudes and reasons and to make clear that their actions are unacceptable 

- as above, this will usually be by the Class Teacher or Tutor, but other adults 
will be vigilant about monitoring the child’s choices and well-being. 

 
• For a member of staff who has been racist, disciplinary procedures will be 

pursued. For a parent, legal advice will be sought. 
 

• All teachers and support staff should equip themselves with skills and 

awareness e.g. through available CPD, policy reviews and by seeking advice 

from pastoral leaders. 
 

• All teachers and teaching assistants should follow PSHE and Chapter Time 

activities on a regular basis; these sessions and other teaching should not 

shy away from discussing racism, how unacceptable it is and how people can 

stop it if there are any signs. 
 

The role of the Senior Leadership Team:  
The Senior Leadership Team ensure all principles and roles set out in this policy 

are implemented. 
 

• The Senior Leadership Team follow all principles and roles set out for teachers 

and other staff (above). In particular, this includes ensuring that everyone in 

school know that racism is wrong and unacceptable. This is on a regular basis 

and may also stem from any signs of racism. Assemblies are regularly used 

to communicate this to children. 
 

• In the case of serious incidents, an assessment must be carried to find out 

whether the whole school community must be informed i.e. whether teachers 

must explain circumstances to pupils in order to reduce distortion and backlash 

and whether parents should be informed. Serious incidents may need to be 

reported to the police. If there is an allegation against a member of staff, it 

should be dealt with in reference to the staff conduct policy. 
 

• Racist graffiti must be removed/deleted as soon as it is evident; if this is not 

possible, advice will be sought and pupils, parents and staff are made aware 

of the situation; movement around school may be re-directed. 
 

• Issues surrounding racism and its unacceptable nature are made very clear 

to all.  
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• The Heads of School monitor the effectiveness of staff in promoting 

community cohesion and positive relationships, and in providing support for 

victims of racism. 
 

• The Principal reports to the Academy Council about the effectiveness of the 

policy on request. 
 

• The Principal has overall responsibility for dealing with racist incidents and 

recording the action taken. 
 

The role of Parents:  
• Parents have the responsibility of supporting this entire policy on positive 

relationships, behaviour and its appendices, including this one. 
 

• Parents concerned about racism should contact their child’s Class Teacher or 

Tutor straight away. They might be worried that their child is a victim of 

racism, but they should also contact school if they suspect their child may 

have been racist to someone else. If they are dissatisfied with the response, 

they should adhere to our complaints procedure by putting a formal complaint 

to the relevant Head of School. 
 

The role of The Academy Council:  
• The Academy Council supports the school in all principles and roles set out 

here. Any racist incidents will be taken very seriously and dealt with 

appropriately. 
 

• They will monitor incidents of racism and behaviour and review the 

effectiveness of this policy. It requires The Principal to keep accurate records 

of all incidents of racism and to report to The Academy Council about the 

effectiveness of anti-racist strategies. 
 

• It will respond to any formal complaint from a parent in line with our 

complaint’s procedure. 
 

Support:  
It is recognised that victims of racism may be fearful of the consequences of 

reporting an incident. However, systems and procedures are robust and Staff, 

Senior Leadership Team and Academy Council Members will respond in a caring, 

positive and thorough way. Victims will receive immediate help from an appropriate 

member of staff in order to reduce the effect of shock and avoid/reduce longer-

term distress.  
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Bullying due to Relationships and Behaviour 

 

Racist, homophobic, harassment and other serious incidents:  
Significant behaviour incidents must be recorded. These include racist, homophobic 

or other incidents amounting to prejudice or discrimination, and incidents which are 
serious enough to warrant at least five warnings. This applies to incidents amongst 

children and/or adults. 
 

The relevant pastoral team will record the incident in the relevant behaviour log, 

identifying whether the behaviour is one involving harassment, a racist incident or 
homophobic behaviour. This may also require a ‘concern’ log to be generated in 

Gordian. 

 

Harassment in the Equality Act 2010 means unwanted behaviour which has purpose or 

effect of violating the dignity of another person or creating for that person an 

intimidating, hostile, degrading and humiliating or offensive environment. 

 

The Stephen Lawrence Enquiry Report defines racism as: ‘conduct or words which 

advantage or disadvantage people because of their colour, culture or ethnic origin’. 

 

A racist incident is defined as ‘any incident which is perceived as racist by the victim 
or any other person’. 
 

Homophobia is a dislike or fear of someone who is lesbian, gay or bisexual or 

Transgender (LGBT). At its most benign, it involves passive resentment of LGBT 

men and women. In its most destructive form it involves active victimisation. Such 

attitudes can also affect anyone who is perceived to be homosexual or who does 

not conform to stereotypical standards of masculine or feminine behaviour. 

Homophobic behaviour can start in the early years of school, when children  
frequently misuse words such as ‘gay’ as a generic insult or term of abuse. 

Comments that question others’ masculinity or femininity – as well as those that 

refer directly to sexuality – are also frequent and damaging.  
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Appendix 1 – Recording bullying incidents 
 

 

Huntington Place site   

Incident of Reported bullying 
 

Staff member carefully records details on Gordian and informs Head of  
Year 

 

*Head of Year MUST categorise the concern 
 
 
 

 

Head of Year will add to log on Q drive 
 

Head of Year will decide actions and inform relevant staff – this is  
logged on Gordian 

 

Pastoral team will inform parents if required 
 
 
 
 

 

Percy Park Site  
 

Incident of Reported bullying 
 

Staff member carefully records details on Gordian and informs Phase  
Leader 

 

*Phase Leader MUST categorise the concern 
 
 
 
 

 

Phase Leader will add to log on Q drive 
 

Phase Leader will decide actions and inform relevant staff – this is  
logged on Gordian 

 

Pastoral team will inform parents if required  
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