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Our Mission Statement 

 

High expectations and inspirational leadership  
Kings Priory School is an all-through family school where every pupil is challenged to 

excel at all they do. Our relentless focus on high academic achievement is balanced with 

a full and varied enrichment programme that embraces our specialisms in outdoor 

learning and music. We nurture individual talent and inspire our pupils to work hard and 

respect others as they prepare to lead a full and successful life. 

 

Our Values  
Our School and everything we do here at Kings Priory School is underpinned by three 

fundamental values: 
 

Respect 
 

Tolerance 
 

Friendship 
 

We aim to provide a safe, secure and happy environment which is free from bullying, 

harassment and prejudice to enable everyone to reach their full potential. We are 

committed to providing social inclusion and equality of opportunity for all. 
 

Our Understanding of Equality  
It is understood that Equality has taken place when there is a fair society in which 

everyone can participate and is given the opportunity to achieve. Equality is also 

about eliminating discrimination and promoting fair and equal treatment for all. This 

means that employment opportunities and educational inclusion should be free from 

irrelevant barriers and accessible to all. Equality is about: 
 

• Widening life chances, not restricting them.  
• Fostering talents, not suppressing them.  
• Ensuring no child is disadvantaged or discriminated against.  
• Creating a better and more efficient working environment. 

 

Our Understanding of Diversity  
It is understood that Diversity is about recognising and valuing differences between 

individuals, groups and communities to create a positive and inclusive culture for the 

benefit of the school. Diversity is also about promoting good relations between staff 

and the community to attract and retain talented individuals to reflect the social and 

ethnic mix of the local community. This will allow the school to deliver education and 

services that meet the needs of the local people. 

 

Aims and objectives 
 

• Ensure that all members of the school community feel valued, respected, 

safe, secure and happy.  
• Ensure that equality of access to all aspects of school life exists for everyone 

and that educational provision is relevant to our increasingly diverse society. 
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• Ensure that the curriculum actively promotes equality of opportunity 

regardless of age, disability, gender, race, religion and belief, and sexuality.  
• Actively challenge all forms of bullying, harassment, prejudice and 

stereotyping.  
• Engage the support and the commitment of the whole school community in 

achieving the above aims. 

 

Everyone within the school has a duty to  
• Comply with and promote the Equality & Diversity Policy.  
• Be aware of our behaviour and its impact on others.  
• Report suspected discriminatory actions.  
• Report suspicions of harassment taking place.  
• Maximise the development of each child and young person and ensure access 

to all aspects of the curriculum.  
• Operate an equal opportunities policy in relation to the recruitment, selection 

and promotion of staff.  
• Enable staff to have equal access to personal and professional development 

courses.  
• Ensure that individuals who have made a complaint or have been involved in 

a complaint of harassment or discrimination are not victimised against.  
• Seek guidance on matters of equality and best practice when unsure of the 

appropriate course of action. 

 

The school will ensure this is done by  
• Not discriminating against any individual member of staff or pupil on the 

grounds of their gender, disability, race, sexual orientation, religion, belief, or 

age.  
• Ensuring that all pupils have equal access to the full range of educational 

opportunities provided by the school and that the taught curriculum reinforces 

the principle of equality.  
• Removing any forms of indirect discrimination which may form barriers to 

learning.  
• Ensuring that all recruitment, selection, promotion, training and development 

systems are fair and accessible to all. 

• Challenging stereotyping and prejudice whenever it occurs.  
• Celebrating the cultural diversity of our community and show respect for all 

minority groups.  
• Respecting individual differences.  
• Recognising and valuing the contribution of all staff and pupils.  
• Providing positive educational experiences and support for all pupils in an 

attempt to promote positive social attitudes.  
• Providing high quality CPD to all staff  
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Legal Duties  
In drawing up this policy, consideration has been given to the following legal 

framework: 
 

• The Race Relations Act 1976 (as amended in 2000). 
 

• The Sex Discrimination Act 1975 (as amended by the Equality Act 2010). 
 

• The Equality Act 2010. 
 

• The Human Rights Act 1998. 
 

• The Protection from Harassment Act 1997. 
 

• The Rehabilitation of Offenders Act 1974. 
 

 

Guidelines to Practice 
 

Disability  
Some children in our school have disabilities. We are committed to meeting the needs 

of these children, as we are to meeting the needs of all within the school. The school 

fully meets the requirements of The Equality Act 2010. All reasonable steps are taken 

to ensure that these children are not placed at a substantial disadvantage compared 

with non-disabled children. 
 

The school is committed to providing an environment that allows disabled children 

full access to all areas of learning. 
 

Teachers modify teaching and learning as appropriate for children with disabilities. 

For example, they may give additional time to complete certain activities, or modify 

teaching materials, or offer alternative activities where children are unable to 

manipulate tools or equipment. 
 

• Staff work in partnership with parents to ensure that pupils with disabilities 

benefit fully from their time spent in school.  
• Appropriate use is made of Local Authority support services to ensure that 

pupils with disabilities fulfil their potential. 

 

Gender  
We recognise that nationally, the achievement of boys is falling behind that of girls. 

We are committed to ensuring that all individuals and groups of pupils make the best 

progress possible in our school. In order to do this we monitor the performance of 

different groups carefully and take swift action to address any gaps in attainment or 

achievement. 
 

• All pupils will have equal access to all curricular opportunities and activities.  
• We expect boys and girls to perform equally well in all subjects and activities, 

and we will monitor pupil achievement and participation to ensure that any 

gap between boys and girls is reduced.  
• All pupils are expected to work together in a constructive and positive manner.  
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• New resources will be vetted to ensure that they show girls, boys, women and 

men involved in a diverse range of non-stereotypical roles and activities, 

thereby challenging stereotyped ideas about what females and males can and 

should do.  
• When appropriate, stories and poems which challenge gender stereotypes 

will be read in class and during acts of collective worship.  
• Pupils will be discouraged from using sexist language and commended when 

they challenge such language. 

 

To make our teaching more accessible to boys, we: 
 

• Begin a lesson by stating the learning objectives, and giving the 'big 

picture'. 

• Employ a variety of activities, and include a kinaesthetic element.  
• Deliver work in bite-sized chunks.  
• Provide challenge, competition and short-term goals.  
• Give regular positive feedback and rewards.  
• Set writing tasks that can be cross-curricular, that have been modelled 

first, and for which there are frames and scaffolds available. 
 

We realise that although gender is one of the key factors affecting educational 

performance, it affects different sub-groups of boys and girls in different ways. Social 

class, ethnic origin and local context are all strongly linked to performance. We also 

seek to ensure that policies designed to improve the boys' attainment do not do so 

at the expense of achievement by the girls. 
 

Race  
The school has high expectations of all pupils and is dedicated to helping all pupils to 

reach the highest possible standards of achievement. Ethnic monitoring is essential to 

ensure that minority ethnic groups are not being disadvantaged. Evaluation of data will 

result in action being taken to address underperformance by any group. 
 

• Ensure equality of access for all pupils and prepare them for life in a society 

of diverse cultures.  
• Use materials that reflect a range of cultural backgrounds, learning styles 

and linguistic needs.  
• Challenge racial discrimination and stereotyping and teach pupils how to 

recognise bias.  
• Provide opportunities for pupils to maintain links with their own culture 

while at the same time appreciating cultural diversity.  
• Employ a range of styles, including collaborative learning, so that pupils can 

learn to value working together.  
• Provide educational visits and extra-curricular activities that reflect all 

groupings among our pupils.  
• Take account of the performance of all pupils when planning for future 

learning and setting challenging targets. 
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• Keep accurate information about the ethnic origin, first language and 

religion of all pupils.  
• Meet the dietary needs of all pupils.  
• Deal with racist incidents in an effective and consistent manner. 

 

Age, Sexuality, Religion and Belief  
• All pupils will be expected to work together in a constructive and positive  

manner.  

Pupils will be discouraged from using ageist and homophobic language, and 

language that makes fun of people because of their religion or beliefs. Pupils will 

be commended when they challenge such language and will be reminded of the 

negative effects of stereotyping based on age, sexuality, religion or belief. 
 

• Lessons will be used to value and celebrate diversity whether that diversity 

is based on age, sexuality, religion or belief.  
• Pupils will have the opportunity to learn about the harmful effects of 

prejudice, religious prejudice, ageism, homophobia and stereotyping.  
• New resources will portray people of all ages, religions and beliefs in ways 

which are positive and non-stereotypical.  
• All pupils will be able to dress and to worship in ways which do not conflict 

with the religious conventions of the home.  
• People will be welcomed and valued no matter their age, sexuality, religion 

or belief.  
• All incidents of bullying and harassment, including bullying and harassment 

based on age, sexuality, religion or belief, will be dealt with in an effective 

and consistent manner. 

 

All pupils, irrespective of age, sexuality, religion or belief will  
• Have access to the same broad, balanced and relevant curriculum.  
• Have access to all the facilities and the resources available within the school.  
• Be involved in decisions made about their care and education.  
• Have opportunities to learn how people have challenged, or can challenge, 

discrimination and stereotyping based on age, sexuality, religion or belief. 

 

Opportunities for addressing Equality and Diversity exist within  
• Whole school assemblies and Collective Worship.  
• PSHE.  
• Circle time.  
• Chapter time.  
• Other curriculum areas, particularly History, Geography, RE and Literacy.  
• School systems and structures. 

 

As an example of provision, we  
• Use opportunities, through assemblies and collective worship, to deal with issues 

of prejudice. For example ‘Give Racism the Red Card’, ‘Safe To Learn’. 
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• Maximise opportunities to celebrate the richness and diversity of different 

faiths and cultures through Multi-Faith/Multi-Cultural celebrations (for 

example: Diwali, Chinese New Year, Holi, Summer Solstice).  
• Use opportunities through national awareness-raising events to encourage 

reflection on prejudice (for example: Remembrance Day, Holocaust Memorial 

Day, Anti-bullying week).  
• Display work from all pupils with achievements in any areas of the 

curriculum in school.  
• Ensure the materials and content of lessons, particularly when using media 

images, cover a wide diversity of different cultures and people.  
• Provide support for children to access the curriculum including specialist 

teacher support for EAL pupils and quality interventions for pupils with SEN.  
• Provide opportunities for pupils, parents and staff to have a voice, including 

school council and parents’ meetings. 

 

Addressing prejudice and prejudice-related bullying  
The school is opposed to all forms of prejudice including: 
 

• Prejudices around disability and special educational needs.  
• Prejudices around racism and xenophobia, including those that are directed 

towards religious groups and communities, for example anti-Semitism and 

Islam phobia, and those that are directed against travellers, refugees and 

people seeking asylum.  
• Prejudices reflecting sexism and homophobia. 

 

We take seriously our obligation to report regularly to the Academy Council on types 

and seriousness of prejudice-related incidents at our school and how they were dealt 

with. 

 

Specific Roles and responsibilities  
The Academy Council is responsible for challenging the school to ensure it complies 

with legislation and that this policy and its related procedures and strategies are 

implemented. 
 

The Principal and Senior Leadership Team are responsible for implementing the 

policy; for ensuring that all staff are aware of their responsibilities and are given 

appropriate training and support; and for taking appropriate action in any cases of 

unlawful discrimination. 
 

All staff are expected to: 
 

• Promote an inclusive and collaborative ethos in school.  
• Deal with any prejudice-related incidents that may occur.  
• Identify and challenge bias and stereotyping in the curriculum.  
• Support pupils in their class for whom English is an additional language.  
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Information and resources  
We ensure that the content of this policy is known to all staff and Academy 

Councillors and, as appropriate, to all pupils and parents. 
 

All staff have access to a range of resources to support concepts of equality, diversity 

and community cohesion. 

 
 

Religious observance  
We respect the religious beliefs and practices of all staff, pupils and parents, and 

comply with reasonable requests relating to religious observance and practice. 

 

Staff development and training  
We ensure that all staff, including support and administrative staff, receive 

appropriate training and opportunities for professional development, both as 

individuals and as groups or teams. 
 

Monitoring and evaluation  
We collect, analyse and use quantitative and qualitative data relating to the 

implementation of this policy and make adjustments as appropriate. 
 

• In particular we collect, analyse and use data relating to attendance, 

attainment and achievement, broken down according to disabilities and 

special educational needs, ethnicity, language and gender.  
• Prejudice related incidents are monitored by the Heads of School on a regular 

basis and reported to the Academy Council and the Standards and 

safeguarding sub-committee.  
• Pupil perceptions are evaluated through pupil voice as part of the school’s 

routine monitoring and evaluation. 
 

 

Policy review  
This policy is reviewed annually.  
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Appendix 1 
 

 

Glossary of commonly used terms relating to Equality and 

Diversity Bullying 
 
Bullying can be defined in many ways such as: 
 

• Doing things with the deliberate aim to hurt.  
• Occasions when individuals feel that they have been victimised.  
• Repetitive acts of abuse.  
• Deliberately hurtful behaviour.  
• Deliberately hurting or frightening someone by what is said or done.  
• The abuse of power by an individual or group in relation to another 

individual or group.  
• The intentional abuse of power by an individual or group with the intent 

and motivation to cause distress to another individual or group. Such abuse 

of power may be physical, verbal, sexual or psychological in nature. 

 

Discrimination  
Discrimination occurs when someone is treated unfairly or less favourably than 

another person. There are four ways in which discrimination can occur: 
 

Direct Discrimination When someone is treated less favourably than someone else 

because of their race, gender, disability, religion, belief, sexual orientation, 

marital status, pregnancy, maternity or trade union activity. 
 

Indirect Discrimination When a provision, criterion or practice (PCP), which when 

applied to all, puts those having a particular protected characteristic at a 

particular disadvantage, and that PCP is not a proportionate means of 

achieving a legitimate aim. 
 

Victimisation This has a very specific meaning in discrimination law. It does not just 

mean singling some-one out. Victimisation makes it unlawful for one person to 

treat another less favourably than they would treat other people because that 

person has raised a complaint under discrimination legislation, or given 

evidence, or been involved in proceedings resulting from a complaint under 

discrimination legislation. 
 

Harassment Conduct which violates a person’s dignity and creates an intimidating, 

hostile, degrading, humiliating or offensive environment and may be 

intentional or unintentional. Harassment may occur as a result of persistent 

treatment or an isolated incident. Harassment can be related to a person's 

age, race, sex, disability, religion or sexual orientation. 
 

Unlawful discrimination can occur before, during or after the employment 

relationship. The school should not tolerate any form of discrimination or harassment 

from employees, pupils or the public and should work to improve attitudes and 

actions. 
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Harassment  
Any behaviour or action directed at an individual that is found to be offensive to the 

recipient and might threaten an employee’s job security or create an intimidating 

environment. Inappropriate words or actions which humiliate, ridicule, embarrass, 

intimidate, frighten, distress or otherwise undermine. Harassment can be on the 

grounds of a person's age, disability, gender, nationality, race, religion or belief, 

sexuality or any other personal characteristic. 

 

Institutional Racism  
The collective failure of an organisation to provide an appropriate and professional 

service to people because of their colour, culture or ethnic origin. It can be detected 

in processes, attitudes and behaviour which amount to discrimination through 

unwitting prejudice, ignorance, thoughtlessness and racist stereotyping which 

disadvantage minority ethnic people. 

 

Minority Ethnic Group  
Everyone belongs to an ethnic group and, for historical reasons, the UK contains many 

such groups. A minority ethnic group is usually defined as a group which differs from the 

majority in a given nation state. Difference may be based on physical characteristics (for 

example: skin colour), culture, religion and/or language. Many minority ethnic groups 

experience disadvantage and/or discrimination. 

 

Prejudice  
Prejudice can be defined in many ways such as: 
 

• An unfavourable opinion or feeling formed beforehand or without knowledge, 

thought or reason.  
• Any preconceived opinion or feeling, either favourable or unfavourable.  
• Unreasonable feelings, opinions or attitudes, especially of a hostile nature, 

directed against individuals or groups deemed in some shape or form to be 

different.  
• Prejudice may assume a variety of characteristics such as a tendency to judge 

a whole group on the basis of visible difference or on the basis of assumed 

characteristics. Prejudice is usually based on inadequate information. In other 

words, attitudes or opinions which are prejudiced are usually based on lies, 

half-truths, legends or myths. 
 
 

Racism  
Racism can be defined in many ways such as: 
 

• Prejudice plus power.  
• Prejudice plus power plus action.  
• Belief in the superiority of the ethnic group to which you belong and, 

through either numerical superiority or control of the decision-making 

institutions, possessing the means to realise that belief. 
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• Treating someone less well than others because of the ethnic or racial 

group to which they belong. 
 

Racism exists when political, economic and social institutions are dominated by a 

particular ethnic group and that ethnic group uses its control of the institutions to 

discriminate against members of other ethnic groups. 

 

Racist Incident  
A racist incident is any incident which is perceived to be racist by the victim or any 

other person. 

 

Scapegoats  
People who bear the blame for things they are not responsible for. 
 

 

Sexism  
The belief that males and females are better equipped to fulfil different roles in 

society, perhaps because of their inherited characteristics or their physical and/or 

biological differences. Prejudice or discrimination against people, especially girls and 

women, because of their sex. 

 

Stereotypes  
A standardised, fixed image or conception of people which is applied to all people in 

that category. The vast majority of stereotypes perceive the groups concerned in a 

negative or patronising manner. All stereotypes negate individuality and deny us the 

opportunity to engage with people as fully rounded, complex beings. Stereotypes 

deny us the opportunity to engage with reality. 
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